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GuidelinesFor Running an RF Support Group

wearefamiliar with. Itisan adaptation of the Mutua Support Network meeting

format developed by Arnold M. Patent. JoAnnaand | were membersof sucha
group for over nineyearsand know theva ue of them. They work if you stay withinthe
guiddines; they fall gpart if youdon't. Themeeting itself shouldlast nolonger thanan
hour. Socid time comesafter.

Thi sisavery specificform of support group quite unlike most support groupsthat

*NO APPOINTED LEADER:

Itisvery important that there should be no one person whoisleader. Whoever hasthe
highest vibration that evening should ideally betheonetolead. If you had apermanent
leader, therewould betimeswhen hig'her vibration would below and it would be unfair
tothem and everyoneesefor themtolead. Oncethegroup hasaligneditsenergy by
reading theinvocation, the group smply waitsfor aleader to comeforward. Someone
will say, " fedl likeleading tonight." It does not matter who, becausetheagendais
awaysthesameandit iswritten down for theleader tofollow. (Thisison Page 6)

* BEING IN THE RF VIBRATION:
Weall know that itiseasy tobeinthevibrationof | NOtes:
Radicd Forgivenesswhenweareamongst people
of thesamemind. Wea so know that if weat any
timego into our victim mode, they will lovingly
point thisout and help us seethe perfection. A
friend who supportsusspiritudly will not support
usinour B.S. story.

*BEINGINTHEVICTIM VIBRATION :
We also know how easy it isto get sucked into
beingavictim. If something bad happensthelike-
lihood isthat wewill go completely unconscious
and endupinvictimlandfor alongtime. Weaso
know how much support we will get from most
peopleand from society for stayinginthat vibra:
tion, perhapsevenfor years. A typica support
groupwill giveyou precisely that kind of support
too. Friends, relationsor colleagueswho do not
have an understanding of Radica Forgivenessare
not ableto help usbecausethey will tend to sup-
port usin our story — thereby reinforcing our
victim consciousness.

* THE PURPOSE OF A SUPPORT GROUP:
It'svery hard to hold the Radical Forgivenessvi-
brationfor long onyour own. Thisiswhy weneed
theloving support of peoplewhowill rescueus
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fromvictimland and help usreturn to the truth of who weare by connecting us back into
the Radical Forgivenessvibration. Thisisthe value and purpose of the RF Support
Group. It give ussomewhereto go, and peopleto bewith on aregular basiswho will
remind usof our commitment to bein the Radical Forgivenessvibrationand, if wehave
temporarily lost our connection, to hel p usget that back.

*NO GIVING ADVICE:
Giving therapy or adviceisNOT the purpose of the support group. If thefacilitator, or
any group member, attemptsto give people solutionsto problems, they should be gently
andlovingly reminded of thisrule.

(This is probably the most difficult guide-
line to stick to, but it is probably the most
important. If we try to solve problems, we
make them real and give them power. Radi-
cal Forgiveness simply dissolves problems)

Notes:

* THECOMMITMENTS:

Our commitment isthat wewill not support any-
oneintheir story. Wewill listen openly, lovingly
andwithout judgment, but wewill not buy intoit
or giveit energy, becauseweknow itisonly the
illusion.

Our commitment isto support the personin shift-
ing out of story into the knowingness of Radical
Forgiveness— that what is happening isquite
different from the gpparent circumstances, andis
purposeful inthe Divinesense. Theonly means
to doing thisisthe 13 Step process or the 7-Step
process. Thesewill createthe necessary energy
shifts inside the person that will release the
blocked energy that hasinall likelihood caused
thestuationinthefirst place.

*THEEMOTIONAL CHECK IN:
Thisisitem number three on the agendaand isalwaysto be considered the priority.
Evenif thistakesthewhole hour and nothing el se happens, the commitment isawaysto
givethiskind of supporttoal who needsit. Typically however, itisusudly just oneor
two people.

Thefacilitator for the evening goes around the group asking each oneto rate, onscale
of 1-10, how strongly they need to do the either the 13 Stepsor the 7 Stepsthat
evening. Someonewhoisal0isobvioudy someonewhoisextremely agitated andin
victim mode, whereas someonewhoisa3 or a4 might bemarginally upset but not
unconsciousor in victimland and therefore not in dire need of rescue.
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Thefacilitator then asksthe onewith the highest need rating, "Would you liketo do the
13 Seps, or the 7 Sep process?” Oncethat isestablished, he/shewill ask the person,
"Who would you like to take you through that process?" The person will tend to

choose someonewhose energy isjust right for that person at that time.

Theprocessiscarried out by the person chosen. Therest of thegroup ssimply bringsal
thelr attention to the moment and projectslove and support to the one going through the
process. (They should not go through aparallel processfor themselvesat the same
time. If they need to doiit, they should ask for their turn).

*NO FURTHER COMMENT:
Attheend of the process, thereisno comment or
discussion of the situation, either then or during
the social period after the meeting if you have
one. Takingabout it would only destroy theen-
ergy field created by the processand it would be
neither loving or supportive.

Then thefacilitator goesto the person with the
next highest need and repeatsthe process. This
goesonuntil all who needto doit, havedoneit.
Thefacilitator then decideshow to usetherest of
thetime— if indeed thereisany.

It is often the case that by the time one or two
have done a process, the ones who were 5 or
under have cometo aplace of peace smply by
beinginthelovevibrationand nolonger haveany
need to do the process.

* SUCCESSSTORIES:

Thenext part of themeetingisan invitation for
peopl e to share success stories. These are sto-
rieswhereit hasbecome obviousthat an energy
shift hastaken place asaresult of beinginthe
Radica Forgivenessvibration. Themost likely
stories arethose on which they had donethe 13
Stepsor the 7 Steps on the meeting before, shar-
ing what the effectshad been. ThisisNOT the
timeto shareeventsin our livesthat are not re-
lated to the effectsof living the Radical Forgive-
nesslife-style. Those can be shared inthe socia
timeafterwards.

*ASKING FOR SUPPORT:

Animportant agpect of themeetingiswheremem-
bersask for support in consciousness. There-
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quest ismadein termsof what the person needs
tofed or affirm, relativeto spiritua principle, in
order that their energy shiftswith regard to the
difficulty.

If for example, apersonishaving financial prob-
lemsit would not be appropriate or self-support-
ivetorequest donations! Therequest should be
madethat "please support mein feeling com-
pletely abundant and in knowing that | always
haveall that | need and feel grateful for that."
Thegroup agreesto hold that vision of support
for that person for the whol e week.

Thegroup then anchorsthat vision of perfection
and total abundance by first rubbing both hands
together to stimulate energy movement and then
holding them palmstowardsthe personthey say,
inunison, thefollowing affirmation.

" John, we unconditionally love and support
you just the way you are, in all your power
and magnificence. You are a spiritual being
divinely guided in all your thoughts, words
and actions."

If thereisany timeremaining, aniceway to com-
pletethe meeting isto do the positivereflection
exercise. Thequickest way isto bresk into groups
of three. Then you closethe mesting.

*THETIMEAGREEMENT:
Makean agreement ontimeand makeit firmand
meaningful . When the group hasaligned ener-
getically, and the meeting has begun— ontime,
peoplewho have created being late should honor
thegroup energy by entering softly into the meet-
ing— and silently. Never wait for alatecomer.

Notes:

Consistent |atecomers should noticetheir resistance to being there on time asaway of
withholding lovefrom themsel vesand othersand, inthefoll owing meeting ask for support
inconsciousnessto fed highintentionto receiveand give support. Do not support people
inbeing habitually late. It breakstheenergy of the group to have peoplecoming lateand

you would not wish to support themin ahabit whichis self-sabotaging.

* STICK TOTHERULES:

Asl saidinthebeginning, thissupport only worksif you adherestrictly to theformat and
totherules. Itis, inessence, an experiencein shifting energy inthemost efficient way —
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and that we havefound to be by smply using thetool sthat are designed specificdly to shift
energy (the 13 Stepsand the 7 Steps), and by aligning with spiritual principleand the
energy of Love.

*YOURROLE ASA COACH:
Itwill probably fall toyouif you arethe only trained personinthegroup to explainthis
whole processand to bethe oneto keep it on track at the beginning. However, oncethat
has been done, you areno morethe leader than anyone elsein the group.

* CLOSED GROUP:
It should alwaysbeaclosed group sinceit becomesavery safe placeto comeand
share. If numbersarelow, and| think 8-10isideal, then you might allow membersto
suggest peoplethey know who might liketojoin. Youwould only want peoplewho
werevery familiar with the concept of Radical Forgivenessand who werecommitted to
livingit, but they need not have necessarily done aworkshop when they join. Hopefully
they will beinspiredtodo oneinthefuture.

We used to have an open meeting every 3 monthsor so. 1f enough peoplewere
interested in starting their own group wewould agreeto attend their first two meetingsin
order to get them going and then they would beontheir own.

* FREQUENCY OF MEETINGS:
Wefound that to meet every two weekswasthe best. Once aweek wastoo much and
onceamonthleft too long in between meetingsand | eft peopl efeeling unsupported.
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Format For RF Support Group Meeting:

1. Align the group energy by reading the RF I nvocation together.

May we all stand firm in the knowledge and comfort that all things are now,
have always been and forever will be, in Divine order, unfolding according to
a Divine plan. And may we truly surrender to this truth, whether we under-
stand it or not. May we also ask for support in consciousness in feeling our
connection with the divine part of us - with everyone and everything - so that
we can truly say and feel - we are One.

2. Allow afacilitator to 'emerge' for that evening.

3. Emotional Check-In. Each person sayshow they arefeeling and then, on ascale
of 1-10, ratestheir need to experience the 13 step process or the 7-Step process.

4. Processing: Person going through the 13 steps or 7 steps, nominates who shall
read the questionsfor them. Everyone else focusestheir healing energy on the
person experiencing the process, hol ding thoughts of oneness, unconditional love
and connectednessto Source. (Remember, there is no discussion or comments
after the process.)

5. Success Stories: Members share specific examples of how Radical Forgiveness
has been working in their lives since last time. (Request that they be as concise as
possible.)

6. Requestsfor support in consciousness. You may haveto help peopleframetheir
requests for support intermsof what they need to feel or affirm. Thishelpsustap
into the spiritual intelligencethat will take us beyond our apparent difficulties.
(Anchor it energetically by saying together: " .............., we unconditionally loveand
support you just theway you are, in all your power and magnificence. You area
spiritual being divinely guided in all your thoughts, words and actions.”

7. The positivereflection exercise - if thereistime. Break into groups of two or
three. "Thebeautiful, wonderful qualitiesthat | seeinyou that reflect back to meand

8. Formerly close the meeting and givethanks.
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Guidelines For Running an RF Clinic

A clinicisvery similar to asupport group except that whereasthereisnoleader ina
support group, theredefinitely isaleader inaclinic. And, of course, itisyou. Infact
youtakeavery directiveroleinthe process.

Thebasicideaisthat instead of seeing oneclient for asession or two, you hold a
weekly clinicfor which four clientscommit to attending one 2-hour session each week
for aperiod of eight weeks. In effect itisaweekly group coaching session, andit has
provento beavery powerful way to do Radical Forgivenesscoaching— solong as
everyoneattends. Group committment thereforeisessential.

Itistruethat, when you areworking one-on-onewith people, asingleissue might be
resolvedintwo or three sessions. However, if peoplewant to anchor Radical Forgive-
nessintheir consciousness so that they can beginto really operate from that space, they
need to beimmersed inthe RF processfor amuch longer period of time. They aso
need to have the opportunity to work through anumber of issuesusing the Radical
Forgivenesstechnology, especialy issuesthat arisein every day living. Clinicsaremost
powerful when someone comeswith acurrent upset to deal with, or when everyonein
the group isupset about something that hasjust happened and you get them all todo a
worksheet together onthe samething.

Typically coaches charge $30 per person per two hour session; but the commitment
must be strong for everyoneto attend, otherwise you will beworking for lessthanyou
should. Also, thegroup would be shortchanged in termsof group dynamic if someone
weren't present. 1deally youwould get money up front at the beginning of theeight
weeksin order to get that level of commitment. Inorder to encouragethat, you could
offer thewhol e eight week seriesfor $195 instead of the $240 that $30 per session
comesto. Each person could save $45 that way.

Theclinic option makesit affordablefor people. Sincewe cannot offer to takeinsur-
ance, people arere uctant to spend morethan "necessary,” so they tend to think they
can manage acouple of sessionsout of pocket but that'sall. Thisway, they get more
than aband-aid, receive tremendousvalue and it coststhem only $195. Andyou are
getting almost $50 per hour for your time, which isn't too bad.

| wouldn't recommend that you have morethan four inyour clinic. Whenyou become
very proficient, you might beableto upit to six, but not until you havedoneawholelot
of them and fed very comfortablewith the process.

Theother great benefit for the clientsisthe power of doing their work in agroup setting.
Witnessing othersgetting insghtsand doing reframes givesthem the power to move
through their own storiesmuch more quickly and easly.
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Oneof thebenefitsfor you isthat you end up with avery bonded group. They will
becomevery loyal to you andto RF, will probably alwaysturn up at your pot-lucksif
you do them (definitely recommended as part of your strategy for building your busi-
ness), and will spread theword. They will probably cometo your ceremoniesand be
your assistants, and they will market you by word of mouth.

Format For Running an RF Clinic

1) Two Word Check-In

With the"two word check-in" technique, you ask them to come up with just two words.
Oneword should describewhat they arefedling physically (uncomfortable; tired;
tense; relaxed; etc.), and the other how they arefedling emotionally (angry; anxious,
sad; numb; calm; etc).

Then each personrates, onascale of 1-10, their need to experiencethe'Satori' 7-Step
process. (Note: Thisisnot thetimeto sharestories. Youwill haveto bevery firmon
thisor youwill runout of timevery quickly).

Thisshouldn't take morethan aminute or so, but by then you will know who needsto
betaken through the'Satori' 7-Step process and who should gofirst. If you havea
coupleof nines, with two down around four, then you should aimto givetimeto both of
thenines. You could takethe other two through the 13 Steps at theend if they feel they
still need something after having witnessed the other two going through their process.
However, ninetimesout of ten, thosewho witnessthe process get what they need just
by being part of the process, and they end up feeling complete with theissuethey came
towork on.

2) Processing - Stages One and Two

When you take them through the 7-Step process, you will ask themtotell their story as
fully astimeallows, bearing in mind what you have set asyour aimfor thesession. This
part will bewith their eyesopen, addressing thewholegroup aswell asyou. Asthe
facilitator, you— and you only, not the other participants— can ask questionsin order
to deegpen the experience and to get them moreinto their fedingsif thisisnecessary.

You could even havethem makeaplate mask of their "victimizer" and havethem shout
and scream at the mask held by another member of the group. (Remember to coach
that person on the use of the rose, the grounding cords and arm over the solar
plexus.) If you arenot an RF Practitioner, you should not do cushionwork.

Remaining Stages

Oncethey havetold their story and areredlly into their feglings, then you cantell themto
closetheir eyesfor theremainder of the process, imagining the person sittinginthe
empty chair opposite. You will thentakethem through theremaining steps.
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Your instructionto the othersisthey should smply focustheir energy on the person
experiencing the process, hol ding thoughts of oneness, unconditional loveand connect-
ednessto Source, knowing that what isoccurring for the personisperfect in every way.

3) After the Process

After the process, you can ask the person to sharetheir experience and/or insightsor
images, but don't let them gointo left-brain thinking, i.eanaysisor asking questions.
No chit-chat either. Keep the sharing to aminimum and havethere beno crosstalk
fromtheothers.

4) Reframe

If the person hasnot cometo areframe ontheir own, resist thetemptationtogofor a
reframe, or even to ask leading questions. Remember, we must thetrust the process.
Onceover itiscomplete, and any further menta anaysiswill only compromisethe
energy cyclethat hasjust been putinplace. | know it makesyou look good if you can
giveagreat reframe, but itisnot helpful for theperson. Theurgetodoit comesfrom
your ego. Makeanote of it and then you might beableto bring it forward againthe
next week, or eventhenext day if the person callsyou about it. After 24 hours, you
cantalk about it with the person, but not before. Theideal isfor the personto cometo
ithim/hersdf.

5) Open Discussion and Q & A

Oncetheprocessing isover, thediscussi on can become more open and freeflowing.
You might ask peopleto share what happened after doing the processtheweek before
and whether they cameto areframe. If not, you can go with that and ask the group to
helpout. Or it might bethat questions have arisen that need answering or require
further discussion. Someone may have done aworksheet during theweek and might
wish to sharewhat happened for them. Keep it focussed though. Don't let it becomea
socid event.

6) Miracles

Encourage peopleto talk about their success stories— specific examplesof how
Radica Forgivenesshasbeenworkingintheir livessincethelast meeting. Thisrealy
hel ps peopleto hold the vision that doing thework creates miraclesand the morethey
do Radical Forgiveness, themorethey can expect to receivethem.

7) Group Worksheets

Oneweek, when no oneisreally hurting and in need of processing, you might have
them do aworksheet together onapublic figure— someonethey all fed critical of. This
canbefunaswell asenlightening. Itisespecialy good for having them experience
projection and to understand mirroring.
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8) End the Session With the Invocation

May we all stand firm in the knowledge and comfort
that all things are now, have always been and forever
will be, in divine order, unfolding according to a
divine plan.

And may we truly surrender to this truth, whether we
understand it or not. May we also ask for support in
consciousness in feeling our connection with the
divine part of us - with everyone and everything - so
that we can truly say and feel - we are One.

Postcript

Whenyourunaclinic, youwill cometo recognizetheva uein having doneoneor more
book study groupsduring your training. A book study group isgreat preparation for
thiswork, and those who have been successful at running clinics, and indeed successful
inbuilding agood coaching practice, al did four or more book study groupsduring their
training. Most of them continueto do so becauseit buildsbusiness.
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