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Running aBook-Study Program

On the Book

“*Radical Forgiveness,

Making Room for the Miracle,”
by Colin Tipping.

rgt of all, let mesay how grateful | am that you are considering running abook study
F)rogram usingmy book. I1t'sawonderful feeling to know that people havethismuch
interest in thebook to want to shareitinthisway. | am honored.

Asyou probably saw on my website, | have devised aparticularly effective method of facilitat-
ing abook study group and | am offering atraining program on how to usethismethod to
becomeavery successful book study facilitator. The programincludesavideo and amanual.
Being afacilitator of abook study group can bedifficult and challenging— especidly with
bookslike minethat arelikely to evoke strong emotionsand bring up memories. My method
seeksto avoid most of the problems and enablesyou to be more professional .

However, thisisnot the purpose of thisbrief set of guidelines. | would not be ableto teach you
that method here, so | am just going to presumethat you are going to run avery informal group
— perhapsat church— with people you know most probably and that your leadershiprolein
theactua discussonwill beminimal. Infact, my first pieceof adviseisthat unlessyou havea
great deal of experiencedoing book study groupsand know the book really well —

* Don’t Assume the Role of Facilitator — nor even that of Group Leader.
Just let your role belimited to that of bringing the group together. Then settleback tobea
regular member of thegroup just likeeveryoneelse. If youlet thegroup think you arethe group
leader or facilitator, youwill find yourself becoming more of theteacher or theexpert on
Radica Forgiveness. Thenit will becomelikework and they will expect youto feed them, and
itwill not bemuchfunfor you. They definitely need to know that you areNOT the authority on
Radicd Forgiveness—

» The BOOK is the authority on Radical Forgiveness.
However, having said all that, thetrick isto know your way around the book well enoughto
alwaysshift discussion back to thebook. That way you areleading, but inasubtleway; subtle
enough we hopefor the othersnot to notice. Goldenrule—

 Always shift the discussion back to the book and avoid

arguing for your own corner too much. Be neutral if poss.
To start things off on the right foot, before you start the program —

* Have them align behind a set of Agreements (see Page 3)

That should be enough to enabl e the group to function with you asaparticipant rather thana
leader, although it might haveto be you who from timeto timemay haveto remind them of the
Agreements.



» Use of the “Talking Stick”

Thetalking stick isagreat way for agroup to create asense of order, fairness and control. The
rulesarethat you can only talk when you havethetaking stick. If youwishto speak, raiseyour
hand and ask that thetalking stick be passed toyou. It seemsalittle awkward at first, but once
peopleget the hang of it, workswell. Thegroup must becommitted tousingit. You or some-
oneelseinthegroup may be nominated each week to bethe ' referee’ in any dispute over who
should haveit next.

» Have a suggested structure and ‘curriculum’

Thiswill help things get started right away and impart astructure. It can be presented for
discussion onthefirst session aong with the Agreements, and agreed upon.

STRUCTURE:

 Duration:

| don’t think it should belessthan 6 weeks, preferably ten. You might do asuccession of six
week programswherethey go through the book or partsof the book inthefirst six weeks, and
then elect if the people so desire, to do another six weeksgoing back over the material they
didn’t givemuch timeto before or going even deeper on the material they touched on previ-
oudly, and then another six weeksand so on.

» Session Time:
| think 2-1/2 hoursisabout right, with abreak at the midway point.

* Open or Closed Group:
Oncethegroup isformed and thework hasbegun, no one el se should beallowed join until the
next round of six weeksif that occurs.

* Size of Group:
Theideal isbetween 6 and 10. Two few limitsthe discussion and too many getstoo unwieldy.

CURRICULUM:

» Balance:

Becausethisisaself-help book and about half of the book consists of how to usethetools, my
recommendationisto spend thefirst half of every session discussing the conceptsand the
second half going over and actualy using thetools— especialy theworkshest.

* Reading Assignments:

Itisoneof the Agreementsthat reading assignmentswill be honored and everyonewill cometo
the group having read the piece agreed upon. Obvioudly, Jill’sSory isagood placeto start.
Thereisashorter version downloadablefrom thewebsiteif you would prefer tousethat in
order to expeditethings.



» Worksheet as Curriculum:

My suggestionisto usetheworksheet asyour curriculum. Remember, the Radical Forgiveness
processisdoneinfivestages. Inthenew worksheet, whichisattached, you will seethat down
theside of the sheet arethefive stagesof Radical Forgiveness. 1) Tellingthe Story 2) Feeling
thefeelings. 3) Collapsing the Story 4) Reframing the Story 5) Integrating the new story. Going
through theitems on the worksheet corresponding to each one of thesefor the six weekswiill
enableyou to cover alot of ground.

Chapter 29 (inthefirst edition) and Chapter 20 (in the 2002 new edition), M aking

Room for theMiracle, isthe key to understanding how to do the worksheet and might well
bethe main chapter to focusoninthe second half of themeeting. You might suggest that people
do worksheets each week at home and give abrief report onthem if they senseashiftin energy
asaresult of doing one. You might tab places el sewherein the book that reference thethings
likely to come up in the discussion about each part of theworksheet.

* VIDEOS by Coalin Tipping

You could takethisbook study group to awholenew level by using thevideosthat areavailable
fromthewebsite. Thethree-video set at $49.95 includesagreat deal of material presented by
Colinwhichisnot inthe book would giveyou four hoursof viewingto dotinto thediscussion
schedule. Thiswould very much enhanceyour group’sexperience and makeyou |ook good.

AGREEMENTS:

1. Sacred Confidentiality:

We solemnly agreeto hold sacred and confidential anything that isshared inthisgroup. We
agreetotell each other thetruth at al timesbut in sacred trust that anything that we shareinthis
group goesno further. Nothing shall ever be shared with our spouses, our friendsnor anyone,
not now or at any timeinthefuture. Thisasacred covenant.

2. TimeAgreement:

We solemnly agreeto alwaysbe on time and ready to betotally present at the agreed-upon
start time of every meeting and after any break that we might haveinthesession, inclear
recognition of thefact that being lateisaway of withholding lovefrom oursalvesand others.

3. Commitment tothe Group:

a) Wesolemnly agreeto makethisprogram avery high priority inour livesandto be
totally committed to showing up at every oneof the schedul ed meetings, whether wefed
resistanceto doing so or not, in clear recognition that to not attend would hurt the group and
would beawithdrawal of lovefrom ourselvesand others.

b) We understand that this program may involvereading assignmentsand preparation
assignmentsessentia to the success of thefollowing session, and solemnly agreeto abide by our
commitment to do them, in the knowledge that to not do them would hurt the group and would
beawithholding of lovefrom ourselvesand others.



INTHEMEETINGITSELF

4. Respectingand HonoringtheFacilitator’sRole.

Itisfully understood that thefacilitator isrunning abook study group, NOT aclass, andisNOT
tobeconsideredthe AUTHORITY on Radical Forgivenessand asfar aspossibleisto be
considered aregular participant inthediscussion. Itisunderstood that thebook istheonly
authority inthissituation and each personisresponsblefor finding thetruth of what isinthe
book for themselves.

5. Respecting and Honoring the Opinionsof Others:

We solemnly agreethat whileit isperfectly acceptableto criticize or even attack the content of
thebook, we shall not criticize or makewrong the participants of the book study group based
onwhat they say or on the basis of their opinionswith which wemay disagree. We agreeto
shareour owntruth at al timesand at the sametimeto respect the opinionsof others.

6. Staying on Task:

We agreeto stay committed to the task as agreed for that meeting and not to changethe
subject, introduce sideissuesor personal agendaitemswhereto do so would interferewith the
group journey.

7. Adheringtothe Rulesof Discussion.

We solemnly agreetofollow therules of discussion asdefined and agreed to bel ow by checking
the boxes, or in any other way the group decidesisdesirable. Theserulesaredesignedto allow
the maximum involvement of al membersof thegroup and to help thediscussion flow easily and
freely, without anyone dominating, etc. We agreeto bereminded of theserulesby the‘referee’
electedfor that evening if weforget.

a) You can only speak when you arein possession of thetalking stick.

b) If you wish to speak, indicate that you wish thetalking stick be passed to you.

¢) Do not interrupt the person speaking.

d) Where morethan one person asksfor thetalking stick, the‘referee’ decides.

€) Bewilling to share speaking timeand not to dominatethe discussion.

f) Speak only for and about yourself - not others. “Theway | seeitis....” “I fed ....”
“My experiencewss.......”

8. Respecting Where People Are:

We agreeto respect where peoplearein al aspectsof their beingnessand to remain willing to
be as non-judgmental aspossible. We agree not to give adviceor try to correct people. If
anyone should become upset wewill resist theurgeto FIX. Fixing meanstrying to makethem
fed better by saying‘nice’ thingsto them, cuddling them, putting your arm around them, patting
themontheir arm, and generally trying to get them out of their feelings. Werecognizeand
accept that feelingsare good and to feel them and to expressthemishealing.

9. Not a Therapy Group:

Whilewe might expect that somefeelings may surface during thediscussion, we understand that
thisbook-study groupisnot the placeto ‘ process’ feelingsor to seek therapy. If tearscome
and need to be expressed, that isOK, but if thereisaneed to process, this needsto be done
outside of the group meeting. No-one, not even atherapist if thereisone present, shall take
anyoneinto‘process during the meeting.



CONCLUSION:

WL, | trust that these few tips will help you get started and | hope they will
prevent you from making some of the mistakes that most people make when
they start a book study group — the main one being that of trying to be the
expert on the book. | hope too that | will have made the whole process
more enjoyable for you.

If indeed you find it so enjoyable that it might be something you would like
to do regularly,— and perhaps make money doing it — and you want to
learn my special method of facilitating a book study group, on this or any
other book, send for the Certified Book Study Facilitator Program imme-
diately using the form below.

Mail to The Institute for Radical Forgiveness Therapy and Coaching, 26
Briar Gate Lane, Marietta, GA 30066 or fax to 770-429-0276

As a Certified Book Sudy Facilitator, you will also be listed as an approved
Book Study Facilitator for my book on our website and you can buy books
at 50% discount (minimum order 5 books).

Good luck and many blessings,

Colin Tipping
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Please Send: |:| Book Study Facilitator Program @ $60 plus S&H $7.50
|:| Books @ $8.47 ea (must be 5+) S&H $5.00 for the first, $1.50 per additional
|:| Books (less than 5) @ $16.95 + S&H $5.00 for the first and $1.50 per additional

Payment Method: [ JCheck [JMO [] Credit Card Amount $

Credit Card # Expires:

Name on Card: E-mail Address:




